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1. Sections A-M, L.17 and M.4: 

Q. The DRFP is silent on restricting the ability of an offeror to utilize the experience and past 

performance of an affiliate where the proposal shows that the affiliate has made a firm 

commitment to have a meaningful involvement in contract performance. Please confirm that 

affiliate information may be used if the proposal has an adequate demonstration that the 

affiliate has made a firm commitment to have a meaningful involvement in contract 

performance. 

 

A. The Government will consider all appropriate offeror cited past performance contained 

within their proposal. Offerors should refer to M.4 of the RFP, FAR 15.305(a)(2), and NASA 

FAR Supplement 1815.305(a)(2). 

2. Sections A-M, G.7: 

Q. Does NASA want the contractor to provide a property management system (software, ID 

tags, readers) or will the contractor use NASA’s property management system? 

 

A. The Contractor shall use the NASA Property Management System for Government 

Property and the Contractor shall have its own system compliant with 52.245-1 and associated 

FAR/NFS GP clauses for CAGP. 

3. Attachment J-01, Section 1.4. #5: 

Q. Please clarify whether the contractor is responsible for managing and disposing of 

hazardous and controlled waste from the entire facility or just those areas of work this contract 

entails (e.g., protective or fire operations). 

 

A. The final RFP will be revised to clarify this requirement. 

4. Attachment J-01, Section 1.8, #8: 

Q. The Note after item #9 indicates the incumbent contract had 82 GSA leased vehicles and 

item #8 indicates there are 76 GSA leased vehicles for this contract.  Please clarify which 6 

vehicles were removed and whether this means the contractor should plan to provide these 6 

additional vehicles under this contract. 

 

A. The final RFP will be revised to remove the note following Attachment J-01, Section 1.8, 

#9. 

5. Attachment J-01, Section 3.0, #15: 

Q. Ref. PSCC posts.  How many Telecommunicators are required on each shift? 

 

A. Offerors should refer to Attachment J-01, Section 3.0, #15 and Table 3.0. 

6. Attachment J-01, Section 3.0, #15: 

Q. Are the Telecommunicator positions self-breaking or does the contractor need to factor in 

relief personnel for these positions? 

 

A. Offerors are required to propose adequate resources to meet the requirements of the 

solicitation. 
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7. Attachment J-01, 4.1, #6: 

Q. Are the number of personnel shown in PWS Table 4.1 the total number of personnel in that 

position on each shift? 

 

A. Attachment J-01, Section 4.1, Table 4.1 clearly identifies the Government's requirements. 

8. Attachment J-01, Section 4.9: 

Q. It appears there are words missing from the last line of the Lieutenant qualifications. 

 

A. The final RFP will be revised to clarify this requirement. 

9. Attachment J-01, Section 5.1, Table 5.1: 

Q. Table 5.1 lists the hours of operation for the Security positions and refers to the shifts.  

Please indicate the start and times for first shift, second shift, and third shift. 

 

A. The solicitation does not specify shift start and end times. Offerors are required to propose 

adequate resources to meet the requirements of the solicitation. 

10. Attachment J-01, Section 5.1, Table 5.1 

Q. In Table 5.1 where there are no days of the week specified, should we assume it is 7 days 

(e.g., Supervisor-All Areas, K-9 Supervisor, etc.)?  If not, please revise the table to indicate the 

days per week for all posts/positions. 

 

A. The final RFP will be revised to clarify this requirement. 

11. Attachment J-01, Section 5.1, Table 5.1: 

Q. In Table 5.1, are holidays required work days for the Lead Investigator and Investigator? 

 

A.  The final RFP will be revised to clarify this requirement. 

12. Attachment J-01, Section 5.1, Table 5.1: 

Q. In Table 5.1, if any of the posts/positions require more than 1 person on duty during each 

shift please indicate which posts and how many personnel are required per shift. 

 

A. Attachment J-01, Section 5.1, Table 5.1 clearly identifies the Government's requirements. 

13. Attachment J-01, Section 5.1: 

Q. What is the structure of the protective force in terms of rank?  Specifically, are there shift 

leaders (e.g., sergeants) in addition to Shift Supervisors (Lieutenants)? 

 

A. Offerors may establish their own rank structure. 

14. Attachment J-01, Section 5.1, # 7: 

Q. Section 5.1, Item 7 indicates there will be shift formations (e.g., guard mounts).  Please 

indicate how much time these formations should take so that the bidders can accurately 

estimate the costs. 

 

A. Offerors are required to propose adequate resources to meet the requirements of the 

solicitation. 
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15. Attachment J-01, Section 5.1, #35: 

Q. Item #35 in PWS Section 5.1 indicates the contractor must provide crisis intervention 

equipment.  Please specify the type of equipment, model, and quantity required. 

 

A. The final RFP will be revised to clarify this requirement. 

16. Attachment J-01, Section 5.1, #39: 

Q. PWS Section 5.1, Item #39 mentions a Bridge Course to be used as a transition from the 

current training curriculum to the NASA Basic Training Standard (NBTS) for incumbents.  

Please provide a copy of that course curriculum and the number of hours this training involves. 

 

A. The final RFP will be revised to clarify this requirement. 

17. Attachment J-01, Section 5.1, #39: 

Q. Will the contractor be allowed to invoice NASA for the costs it incurs to both teach and pay 

incumbent personnel to complete the new NBTS training requirement? 

 

A. No, unless otherwise stated in the RFP, offerors are expected to include all costs within the 

firm-fixed price. 

18. Attachment J-01, Section 5.1.1, #8: 

Q. For the Field Training Officer (FTO) program, are the “shift leads” referred to in Item # 8 

actually Shift Supervisors or are there leads in addition to supervisors who can conduct this 

training? 

 

A. The final RFP will be revised to clarify this requirement. 

19. Attachment J-01, Section 5.1.1, #9: 

Q. Are incumbent personnel who are currently performing traffic enforcement qualified to 

meet the new contract’s requirements for this position?  If not, please describe what 

requirements are new to this contract. 

 

A. Yes, incumbent traffic enforcement officers currently meet the new requirements for KPSC 

II. 

20. Attachment J-01, Section 5.1: 

Q. Please describe all personnel and training requirements that are new to this contract that the 

incumbent personnel do not currently meet.  This information is needed to enable bidders to 

accurately estimate the costs of additional recruitment and training. 

 

A. Offerors should refer to Section J for the requirements of the KPSC II contract. 

21. Attachment J-01, Section 5.1.2: 

Q. Please indicate whether the government provides all canine facilities, food, supplies, and 

veterinary care.  If the contractor is responsible for providing any of these, please indicate type 

of item and quantity. 

 

A. Attachment J-01, Section 5.1.2 clearly identifies the Government's requirements. 
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22. Attachment J-01, Section 5.1.2, #7: 

Q. If the Kennel Master/K-9 instructor is not government provided, please describe all 

requirements for this position, if there are more than mentioned in Item 7 on page 43 of the 

PWS. 

 

A. Attachment J-01, Section 5.1.2 and Table 5.1 clearly identify the Government's 

requirements. 

23. Attachment J-01, Section 5.1.2, #9: 

Q. Is the 40 hours of semi-annual K-9 training actually 40 hours every 6 months, for a total of 

80 hours per year or is it a total of 40 hours per year? 

 

A. Attachment J-01, Section 5.1.2, #9 clearly identifies the Government's requirements. 

24. Attachment J-01, Section 5.1.4, #5 and #9: 

Q. Is the precision shooting training in #5 the same course as the precision long rifle (basic and 

advanced) training mentioned in #9 of PWS 5.1.4?  If not, please describe each course. 

 

A. No, Attachment J-01, Section 5.1.4, #5 and #9 clearly identifies the Government's 

requirements. 

25. Attachment J-01, Section 5.1.4, #6: 

Q. How many members of the ERT go to the annual SWAT Round-Up Int’l in Orlando each 

year? 

 

A. Offerors are required to propose adequate resources to meet the requirements of the 

solicitation. 

26. Attachment J-01, Section 5.1.4, #6: 

Q. Will the contractor be allowed to invoice for the costs of its personnel attending the annual 

SWAT Round-Up Int’l each year? 

 

A. No, unless otherwise stated in the RFP, offerors are expect to include all costs within the 

firm-fixed price. 

27. Attachment J-01, Section 5.1.6, #7: 

Q. Please indicate the quantity and size of flags the contractor is required to provide. 

 

A. Please reference the Historical Workload Data in the Bidders Library. Attachment J-01, 

Section 5.1.6, #7 has been updated to include the size of the flags. 

28. Attachment J-01, Section 5.2, #17: 

Q. The PWS mentions Resource Protection personnel but there are no positions listed in Table 

5.1 (PWS Section 5.1) for these individuals.  Please indicate how many are required, and what 

days/hours they work. 

 

A. Offerors should refer to Bidders Library for historical workload data. Offerors are required 

to propose adequate resources to meet all of the requirements of Attachment J-01, Section 5.2, 

Resource Protection. 

  



NNK16565015R-DRAFT  DRFP Q&A 

5 
 

29. Attachment J-01, Section 5.2.1: 

Q. Please indicate how many Locksmiths are required and if they work hours other than 0700-

1530, M-F. 

 

A. Offerors should refer to Bidders Library for historical workload data. Offerors are required 

to propose adequate resources to meet all of the requirements of Attachment J-01, Section 

5.2.1, Locksmith Services. 

30. Attachment J-01, Section 5.2.1: 

Q. Will the locksmith supplies and locks, etc. be reimbursable to the contractor as the expenses 

are incurred?  If not, please indicate the type, model, and quantity for all lock and safe supplies 

and equipment the contractor must provide. 

 

A. The final RFP will be revised to clarify this requirement. 

31. Attachment J-01, Section 5.3: 

Q. How many personnel security support individuals are required and do they all work at the 

same shift?  If they work different shifts, please list the number of personnel and hours of 

coverage. 

 

A. Offerors should refer to Bidders Library for historical workload data. Offerors are required 

to propose adequate resources to meet all of the requirements of Attachment J-01, Section 5.3, 

Personnel Security. 

32. Attachment J-01, Section 5.3.1: 

Q. Please list the number of badging personnel required per shift, and their hours and days of 

work. 

 

A. Offerors should refer to Bidders Library for historical workload data. Offerors are required 

to propose adequate resources to meet all of the requirements of Attachment J-01, Section 

5.3.1, Badging. 

33. Attachment J-01, Section 5.3.1: 

Q. If the contractor is required to provide badging materials, please list the item, type/model, 

and quantity for each item. 

 

A. Offerors should refer to Bidders Library for historical workload data. Offerors are required 

to propose adequate resources to meet all of the requirements of Attachment J-01, Section 

5.3.1, Badging. 

34. Attachment J-01, Section 5.3.1: 

Q. What hours and days does the Badging Supervisor work? 

 

A. The solicitation does not specify shift start and end times. Offerors are required to propose 

adequate resources to meet the requirements of the solicitation. 
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35. Attachment J-01, Section 5.3.2: 

Q. Please list the positions, qualifications, and hours/days they work for the personnel 

performing the INFOSEC and COMSEC duties. 

 

A. Offerors should refer to Bidders Library for historical workload data. Offerors are required 

to propose adequate resources to meet all of the requirements of Attachment J-01, Section 

5.3.2, INFOSEC and COMSEC. 

36. Attachment J-01, Section 6.2, #3: 

Q. This item indicates instructors are to provide support and assistance to “PWS 4.1.1”; 

however, there is no PWS Section 4.1.1.  Please clarify. 

 

A. The final RFP will be revised to clarify this requirement. 

37. Attachment J-06 07 DRD 1.1-5: 

Q. Please clarify the difference between this DRL and DRL 06, as they are both reports of 

replacement GFE due monthly. 

 

A. DRD-006 is Quarterly Summary Report, Quarterly Summary of 3rd Step Labor Grievances 

and Arbitrations. DRD-007 is Replacement of Government Furnished Equipment. 

38. Attachment J-06 09 DRD: 

Q. Is there a DRL 09?  If so, please provide it. 

 

A. No, as stated in the DRL, DRD-009 is "RESERVED". 

39. Attachment J-07: 

Q. If the contractor is required to provide foot wear, please indicate the type and quantity. 

 

A. The final RFP will be revised to clarify this requirement. 

40. Attachment J-08: 

Q. Instructors are required to complete a general instructor course and be "certified by the 

Federal Law Enforcement Training Center (FLETC) or equivalent."  However, FLETC does 

not allow contractors to attend their courses.  Please explain how a new instructor is to obtain 

this certification and what an "equivalent" certification would be. 

 

A. Offerors are required to propose adequate resources to meet the requirements of the 

solicitation. 

41. Attachment J-08, Page 8: 

Q. Is the Instructor Techniques Course the same as the one-week Instructor Development 

Course referred to on page 9 (item #30)?  If not, please explain the difference. 

 

A. They are not the same. The final RFP will be revised to clarify this requirement. 

42. Attachment J-08, Pages 20-23: 

Q. How long do the instructor internships last for the various instructor levels mentioned on 

these pages? 

 

A. The final RFP will be revised to clarify this requirement. 

43. Attachment J-08, Page 22: 

Q. Please describe the type of training “as a Marine Instructor” NASA will accept. 



NNK16565015R-DRAFT  DRFP Q&A 

7 
 

 

A. Marine Certification section will be removed in the Final RFP. 

44. Attachment J-08, Page 26: 

Q. Is the 40-hour Refresher Training on page 26 the same as the online refresher course 

mentioned in Item #38 on page 11?  If not, please indicate who must complete this 40-hour 

refresher training and how often it is required. 

 

A. No, these are not the same course. The final RFP will be revised to clarify this requirement. 

45. Attachment J-09, Page 1: 

Q. If the First Responders label applies to more than the Fire Services personnel, please 

indicate which additional positions are considered First Responders. 

 

A. The final RFP will be revised to clarify this requirement. 

46. Attachment J-09, Page 2: 

Q. Please explain which examinations in Item #4 a clinical psychologist must evaluate. 

 

A. Attachment J-09 clearly identifies the Government's requirements. 

47. Attachment J-09, Page 2: 

Q. Please clarify what percentage of contract personnel are to be drug tested randomly each 

year. 

 

A. Attachment J-09 clearly identifies the Government's requirements. 

48. Attachment J-10, Page 1: 

Q. This document is the only one that mentions conducting a criminal background check and 

employment check of potential employees on the contract.  Please indicate whether these 

background checks are only for Security Police Officers or list the other positions that require 

these checks too. 

 

A. Offerors should refer to Attachment J-01, Section 1 for additional requirements. 

49. Attachment J-14: 

Q. How many canines does NASA provide? 

 

A. Offerors should refer to Attachment J-14. 

50. Attachment J-14: 

Q. Please confirm that NASA provides all canine food, supplies, and housing. 

 

A. Attachment J-01 clearly identifies the Government's requirements. 

51. Attachment J-15: 

Q. Please explain how this property is treated. If this property is provided by NASA at contract 

start but must be replaced by the Contractor if the property breaks or stops working, will the 

contractor be reimbursed for the repair or replacement cost?  If not, how are bidders to 

estimate the costs it may incur to replace these items? 

 

A. Clause G.9 clearly identifies the Government's requirements. 
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52. Attachment J-17, Page 1: 

Q. Are these the minimum or current wages for these positions? 

 

A. No, this is a "Statement of Equivalent Rates for Federal Hires." 

53. Attachment J-22: 

Q. The document indicates CBAs will be provided with the contract.  However, current CBAs 

are needed during the bid process because all bidders must include the leave, wage, and fringe 

benefits mandated by the CBAs in their bid pricing.  Similarly, seniority lists for all CBAs are 

also required to enable the bidders to accurately estimate the amount of leave (e.g., vacation, 

sick, etc.) it must pay since leave amounts are based on seniority. 

 

A. Offerors should refer to the Bidders Library for CBAs. If available, a seniority list will be 

added to the Bidders Library. 

54. Attachment J-23: 

Q. The document indicates it will be provided after contract award. However, failure to 

provide bidders with this information places NASA at risk because bidders will have no idea 

what kind of skills/background key personnel must have and therefore may bid personnel who 

do not meet NASA’s standards.  In order to ensure bidders include wages commensurate with 

the skills NASA seeks for these positions, please provide the information with the RFP. 

 

A. Offerors should refer to Section L-16, Volume I - Mission Suitability. 

55. Attachment L-04, IDIQ Pricing: 

Q. Are these IDIQ positions only required as needed or are they permanent additions to the 

staff?  Is this a complete list of all personnel required under the contract? 

 

A. These positions are Indefinite Delivery Indefinite Quantity that can be ordered as required. 

56. Attachment L-04, IDIQ Pricing: 

Q. What does the “Best Estimated Quantity” column represent? 

 

A. The Best Estimated Quantity is utilized for evaluation purposes only. Offerors should not 

assume that the BEQ represent a commitment on the part of the Government to order IDIQ 

services in the stated quantities. Please reference Section M.5 of the RFP. 

57. 

Q. None of the documents contained a list of the personnel positions with their associated 

number of personnel or annual hours required per position.  Rather, personnel positions and 

some FTE estimates are given in the text of multiple documents but there are many 

contradictions between documents because positions are referred to by different names 

(perhaps the labor category does not match the position name or post title), creating confusion 

and an unclear picture of what labor categories and positions are required and how many 

annual hours are needed by position.  Even the price template does not contain a listing of all 

positions and hours, which makes it impossible to estimate the labor costs.  If the intent is to 

ask bidders to propose the labor mix we ask that NASA reconsider because only the 

incumbent companies know how many people per position are needed to meet NASA 

operational requirements. We further ask that NASA provide with the RFP a document (in 

Excel or Word) with a matrix showing the following columns: · 
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 Annual hours needed for each position (if the hours are anticipated to change in the 

option years, please indicate the change in the appropriate year)  

 

 Minimum qualification requirements per position. Providing this matrix will ensure all 

bidders have an accurate understanding of the required staffing and ensure NASA 

receives compliant bids that are hopefully easier to evaluate. 

 

A. The Government has provided sufficient information within the solicitation and the Bidders 

Library to allow offerors to adequately propose staffing for this contract. 

58. 

Q. What types and amounts of insurance are required for the contractor to maintain? 

 

A. The requirements are clearly stated in the RFP. 

59. Attachment L-05, Page 1: 

Q. Is the Administrative and Clerical Specialist the name of the position responsible for 

COMSEC and INFOSEC duties mentioned in PWS 5.3.2? 

 

A. Offerors are required to propose adequate resources to meet the requirements of the 

solicitation. 

60. Attachment L-05. Page 2: 

Q. Is the Fire Investigator / Chief of Fire Prevention the same position as the Deputy Fire 

Chief mentioned in PWS 4.9?  If not, please provide the qualification requirements for this 

position and the annual hours required for the position. 

 

A. Offerors are required to propose adequate resources to meet the requirements of the 

solicitation. 

61. Attachment L-05. Page 4: 

Q. Do the Security Police Officers who serve on the ERT or other special response teams 

receive additional pay for their additional duties? 

 

A. Offerors should refer to the CBAs in the Bidders Library. 

62. Attachment L-05, Page 4: 

Q. With the migration of all Security Officers to Security Police Officers under the new 

contract, will all SPOs be required to complete the Federal Magistrate Program and be 

designated as SPO – FMPs (as shown in item 29)? 

 

A. L-05 clearly defines Labor Classifications and Attachment J-01 clearly defines training 

requirements. 

63. Attachment J-01, Section 6.2, #8: 

Q. Is the Shoot House live or is it a simunition? 

 

A. Both. 

64. Attachment J-01, Section 6.2, #13: 

Q. Does the FTO program currently exist?  The PWS indicates it needs to be established; 

however, if the program already exists we ask that NASA provide a description of its contents. 
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A. Attachment J-01 clearly identifies the Government's requirements. 

65.  

Q. With which departments/agencies does KSPS share jurisdiction? 

 

A. NASA/KSC shares jurisdiction with US Fish and Wildlife, Canaveral National Seashore, 

Brevard County Sheriff’s Office, and Volusia County Sheriff's Office. 

66. 

Q. Please indicate which deliverables are due with the proposal. 

 

A. Offerors should refer to Section L of the RFP. 

67. Sections A-M, L-16: 

Q. Item (b) Staffing Plan indicates the actual plan is to be included in Volume V, yet the 

description of the Plan contents is presented in the Volume I, Technical Approach section.  

Please clarify what information, if any, should be included in Volume I. 

 

A. Section L clearly identifies the proposal content and submission requirements. 

68. Sections A-M, L-16: 

Q. It appears the only section that goes into the Technical Approach portion of Volume I is 

what is shown under Item (a) on page 110, as both the Staffing Plan and BOE are to be 

inserted in Vol. V.  If this is not correct, please indicate what information goes into Vol. I, 

rather than Vol. V. 

 

A. The solicitation clearly identifies the proposal content and submission requirements. 

69.  Sections A-M, M.5: 

Q. Will the government consider removing the FFP for Phase-In from the total evaluated price 

and instead evaluate Phase-In for reasonableness?  If Phase-In price is included in the total 

evaluated price, the incumbent has a significant advantage over other bidders. 

 

A. No, all proposed prices will be considered in the price evaluation. 

70.  

Q. The KSC Training Academy assists other Space Centers and local Law Enforcement with 

specific aspects of training. Historically, how often have KSC instructors from the Training 

Academy travel to other Space Centers for training as a Mobile Training Team (MTT)? What 

is the anticipated travel for MTTs for this contract annually? 

 

A. Travel requirements are determined annually by NASA Headquarters. Travel to other 

NASA Centers for training is covered by cost type CLIN 008, Government Directed Travel. 

71.  

Q. If there is no anticipated travel for these KSC Academy MTT instructors to other Space 

Centers, will other Space Centers send officers for training to KSC Training Academy? What 

is the student load per course and historically how often are these courses conducted annually? 

 

A. There is anticipated travel to other centers and other centers send officers to KSC. Student 

load and number of courses varies annually. Travel provided under CLIN 008, Government 

Directed Travel. 

72. 
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Q. Does KSC Academy have Simunitions protective gear? 

 

A. Yes. 

73. 

Q. Are there sufficient magazines for all weapons? Does KSC have SRC or G36 magazines for 

the G36K rifles? 

 

A. Yes. The Government has sufficient magazines for all weapons provided. 

74. Attachment J-01, Section 5.1.5: 

Q. I may have missed a reference to an Arms Room. Is there an Arms Room available? 

 

A. Offerors should refer to Attachment J-01, Section 5.1.5, Security Armory. 

75. Attachment J-01, Section 5.1.1: 

Q. I may have missed a reference to an approved safe for ammunition (operational and training 

ammo). Is there a safe allocated for storage of this ammunition? Or does the arms room have 

sufficient storage? 

 

A. Offerors should refer to Attachment J-01, Section 5.1.5, Security Armory. 

76. Attachment J-01, Section 5.1.1: 

Q. How are duty weapons and operational ammunition inventoried? Are duty weapons and 

ammunition traditionally issued prior to each shift and turned in after each shift? Or, how is 

this process performed? 

 

A. Offerors should refer to Attachment J-01, Section 5.1.5, Security Armory. 

77. Attachment J-01, Section 1.8: 

Q. The contractor is responsible for all maintenance of GSA vehicles. However, the contractor 

is not signed for all patrol vehicles? Is POL provided at the Space Center and the contractor is 

to provide the mechanic for this maintenance? Or, may the contractor subcontract this routine 

maintenance (fluids changed, tires rotated, etc.) to a local shop? 

 

A. Offerors should refer to Attachment J-01, Section 1.8, Vehicle Management. 

78.  

Q. Does the CBA provide for a Services Contract Act allowance for all employees? 

 

A. Offerors should refer to the Bidders Library. 

79. 

Q. Does the CBA provide for a Services Contract Act allowance for all employees? 

 

A. Offerors should refer to the Bidders Library. 

80. 

Q. Is this an existing contract? If so, is the current contractor allowed to respond competitively 

to NASA’s new RFP solicitation for this contract? 

 

A. KPSC II is a follow-on acquisition and is a total small business set aside under NAICS 

Code 561612. 

81. Section L: 
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Q. Will NASA allow for transition costs? 

 

A. Section L clearly identifies the proposal content and submission requirements. 

82. 

Q. Will the DHS allow for overtime labor hours? 

 

A. It does not appear that the question is related to this NASA acquisition. 

83. 

Q. Will the DHS allow a 2080 labor year? Or 2096? Or 1920? Or 1880? 

 

A. It does not appear that the question is related to this NASA acquisition. 

84. 

Q. Will this contract require safeguarding of classified materials in addition to the contractor 

required Top Secret Facility clearance? 

 

A. Attachment J-01 clearly identifies the Government's requirements. 

85. 

Q. Will the contractor be required to courier classified documents or items? 

 

A. No. 

86. 

Q. Are these security clearances approved through the US Department of State or the US 

Department of Defense or other agency? 

 

A. Offerors should refer to Attachment J-19, DD Form 254. 

87. Attachment J-01, Section 4.5, #9: 

Q. States that the Company shall administer the CTT biannually.  

– A biannual requirement for the CTT has never been part of the SOW. The CTT historically 

throughout this department has been required annually. No other department whether it’s 

Federal, State or Municipal requires Fire Services to be tested with a CTT more than once in a 

calendar year. This places employees at risk of injury over and above any necessity. 

 

A. Attachment J-01 will remain as stated for the final RFP. 

88. Attachment J-01, Section 4.5, #9: 

Q. States a requirement that personnel must successfully complete the CTT in under 4:00 

minutes to be placed on the Astronaut Rescue Team.  

 

- This requirement gives an unfair advantage to the younger employees….thus creating 

discriminatory practice. Our desire is to have the most qualified personnel on the job, not the 

quickest. This requirement will also place the Company and NASA in position of liability by 

introducing a concept that dismisses caution and requires only the quick results. 

 

We suggest the RFP follow previous requirements for Specialty Teams by creating specific 

tasks to be completed that are actually a requirement of the task/rescue..ie - Confined Space 

Training and Repelling. These items can be identified/designed to complement the actual 

rescue, not the speed in which the CTT is completed. 
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A. Attachment J-01 will remain as stated for the final RFP. 

89. Attachment J-01, Section 4.5, #9: 

Q. This new requirement for Lieutenant adds the requirement to hold/obtain the certification of 

“Driver” prior to employment on KPSC II. Currently this is not a requirement and therefore 

places incumbent employees at risk. Lieutenants already performing in the Lieutenant 

classification under KPSC I should be placed in a “Grandfathered” status and then trained 

“Post Award”. 

 

A. Attachment J-01 will remain as stated for the final RFP. 

 


